initially discovered by Inspector Weaver and called to
Mr. Vigne's attention, I cannot conclude that Mr. Vigne
was cast in the role as the one who initiated the inspection
or that his complaints prompted the issuance of the citations.
Since Mr. Vigne was the supervisor responsible for the area
where some of the conditions were cited, I believe it was
only natural for him to attempt to mitigate his own
responsibility for the conditions by bringing the work orders
to the attention of the Inspector.  Mr. Haire testified that
he was aware of only two work orders concerning equipment
guards, and he denied any knowledge of other work orders
submitted by Mr. Vigne, and indicated that Mr. Vigne never
discussed them with him.  Mr. Vigne admitted that he never
mentioned any of his conversations with Inspector Richardson
to Mr. Haire or others in mine management, and he admitted
that as a supervisor, he had a responsibility for safety
conditions in those area under his supervision.

The record in this case strongly suggests that Mr. Vigne
and certain individuals in mine management did not get along
too well.  Mr. Vigne conceded that his work had been the
subject of past criticism by a superior, and while he indicated
that he left the respondent's employ voluntarily on a previous
occasion and was then asked to return, the fact is that he
was gone for approximately two years and that his departure
came after some conflict with his supervisor.

With regard to Mr. Vigne's termination in April 1983, I
find nothing here to support a conclusion that Mr. Vigne
was fired for exercising any protected safety rights.  Having
viewed Mr. Vigne and Mr. Haire during the course of their
testimony in this case, including their demeanor and temperment,
I am clearly convinced that they have a personal dislike
for each other.  I ara also convinced that Mr. Haire was not
too enchanted with Mr. Vigne's work performance and attitude
toward his work when he assumed supervisory responsibilities
over him.  I am also convinced that Mr. Vigne resented
Mr. Haire1s supervisory authority, and resisted efforts
by Mr. Haire to assign work to him which Mr. Vigne found
demeaning to his status as a supervisor.  Although Mr. Vigne
may have been justified in resisting Mr. Haire's attempts
to assign him other work, that is a mat*ter best left
to mine management. _Since Mr. Vigne was a supervisor
and part of mine management, and absent any evidence that
any protected rights under the Mine Act have been violated,
I believe that any difficulties encountered by Mr. Vigne
with an upper echelon supervisor of this rather small company
is a private matter best left for resolution by those parties.
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